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Job Description

Accountable to
Chesterfield FC Community Trust
Reports to
Thr1ve Social Prescribing Service Lead
Location
Office base at the SMH Group Stadium, Chesterfield, with travel across North Derbyshire as required. (Remote working considerations) 
Hours
37.5 hours per week (Full Time Equivalent).
Flexible working is required to meet the needs of the service. This includes some evening or occasional weekend work to support young people to attend new activities. This flexibility is usually short-term while supporting a young person to settle into a group or activity (typically a couple of weeks), rather than regular weekly evening/weekend work. Some time in the office is required for meetings, training and team development.
Salary
£26,500 per annum (Full Time Equivalent).
Contract
Fixed term, with extension subject to funding.
Background
Thr1ve is a youth social prescribing service delivered by Chesterfield FC Community Trust. We provide short-term, person-centred, non-clinical wellbeing mentoring for young people aged 14–18 (or up to 25 with additional needs) across North Derbyshire – Chesterfield, North-East Derbyshire, Bolsover, Amber Valley, Derbyshire Dales and High Peak

In simple terms, this role is about building trusted relationships with young people and helping them reconnect with their communities. Many of the young people we support feel isolated, anxious, low in confidence, or unsure about their place in the world. The Youth Wellbeing Mentor helps them identify what matters to them and supports them to take positive, manageable steps towards improved wellbeing, confidence and independence.
Purpose of the Role
The Youth Wellbeing Mentor provides personalised, one-to-one support to young people, their families and carers, helping them to take control of their wellbeing and build meaningful connections in their community.
This is a relationship-based role that blends direct mentoring with community networking and partnership working. It requires someone who is comfortable working in a relaxed, approachable way with young people, while also being confident building professional relationships with schools, GP practices, CAMHS, voluntary organisations and community groups.
Key Responsibilities
Provide one-to-one, person-centred wellbeing mentoring to young people referred to Thr1ve.
Build strong, trusting relationships using a strength-based and asset-focused approach.
Support young people to identify goals, co-produce action plans and take practical steps towards greater confidence and independence.
Accompany young people to community activities and groups where appropriate, supporting them to settle before gradually stepping back.
Develop and maintain strong referral pathways with schools, GP practices, CAMHS, Children’s Services and other partners.
Build and sustain relationships with community groups and voluntary organisations to widen opportunities available to young people.
Promote the Thr1ve service across North Derbyshire, increasing awareness and appropriate referrals.
Maintain accurate case records and capture impact data using our case management system.
Contribute to case studies and service evaluation to evidence impact and outcomes.
Work within safeguarding, confidentiality, lone working and health and safety policies at all times.
Professional Development & Support
Thr1ve is committed to continuous professional development. The successful candidate will receive:
Social prescribing training relevant to the role.
Regular supervision and reflective practice.
Opportunities to attend additional training aligned to the role and personal development interests (where relevant to service delivery).
Ongoing team support within an established and experienced Thr1ve team.
Essential Requirements
Experience working in a supportive or mentoring role with young people.
Confidence building rapport with young people 
Ability to work in a relaxed, approachable and non-clinical way while maintaining professional boundaries.
Confidence networking and forming partnerships across a range of professional and community settings.
Understanding of the social factors that impact young people’s wellbeing.
Strong organisational skills and ability to manage a caseload.
Excellent IT skills and willingness to use case management systems.
Full UK Driving Licence (non-negotiable due to community-based delivery across North Derbyshire).
Willingness to work flexibly to meet the needs of young people and the service.
Enhanced DBS clearance in line with legal requirements.
Application Process
Completed application forms should be returned via email to socialprescribing@cfcct.org.uk
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